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[bookmark: _GoBack]An individual’s ability to influence and guide other members of an organization is referred to as leadership. The metamodern leadership style is a leadership style focused on fostering a healthy leadership environment that prioritizes psychological well-being. Metamodern leaders get the benefits of engagement, inclusivity, and innovation by balancing evidence-based organizational behavior insights with creativity and spontaneity (Surwillo, 2017). This culture fosters innovation and allows employees to lead in their own capacity, in their own way, and in areas where they excel.
Metamodern leadership is embedded on 5 core values that include; the need for artifice in leading. This implies that for a leader to be able to perform well in the role, there is need for practicing and improvisation. Leader ought to be imaginative and creative (Surwillo, 2017).Take for instance, a leader can use failure to the advantage, through lifting up the spirits of your junior employees. Another import value is authenticity which is a paramount in order to achieve results. This is based on the idea that a leader can demonstrate their legitimacy by cultivating genuine connections with their coworkers and prioritizing their input. An authentic leader encourages workmates to be open, they value their contribution to the organization’s success.
Empowering ones’ juniors and subordinates is another core value of metamodern leadership. By empowering employees you frequently aim to delegate responsibility and decision-making, sharing information, and soliciting feedback. This is important because it improves the connection between a leader and his/her junior members thereby building trust.
Additionally, metamodern leaders ought to hold greater persuasion power.  This has the ability to influence and instill specific thoughts or actions in a workforce. By encouraging open discourse and interaction, persuasion has the power to move, motivate, and influence a team, (Nicole, 2020).
Lastly, emotional intelligent is a pivotal element in this leadership style and is the mot the ability to recognize and control your own and others’ emotions. Emotionally intelligent leaders are aware of how they feel, what their emotions signify, and how their emotions affect others. Emotional intelligence is a requirement for success. After all, who is more likely to succeed: a leader who loses his cool and calmly analyzes the situation, or a leader who loses his cool and yells at his workers when he’s stressed? (“Emotional intelligence in leadership,” n.d.).
In summary, metamodern leadership style provides its unique capabilities as it is both science and art combined. Future leaders lay the groundwork for the overall success of the company by integrating technology, knowledge of institutional behavior and development, and increasing self-awareness. Success of an organization is determinant to the type of the leader and the spirit of the workforce. 
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